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Careers and Work-related Learning Policy  

A Stocklake Park Our Work Related Learning is based around the industry 

recognised ‘Gatsby Benchmarks’ concerning careers guidance.  

These are as follows: 

1. A stable career programme. 
2. Learning from career and labour market information. 

3. Addressing the needs of each student. 
4. Linking curriculum learning to careers and future prospects. 

5. Encounters with employers and employees. 
6. Experiences of workplaces. 
7. Encounters with further education and next step transitions. 

8. Personal guidance* 

 

Aims 

At Stocklake Park we consider careers in its broadest sense.  

We aim for our Careers Programme to raise the aspirations and broaden the 

horizons of all our students. In the process, we support them to make choices 

about what their future will look like and develop skills to achieve this.  

The Careers Programme includes all students from Year 7 to Year 14.  

During their time at Stocklake Park, students will take part in a wide range of 

age and developmentally appropriate activities that give them opportunities to:  

➢ Develop self-awareness, including understanding their own skills, qualities and 

interests  

➢ Engage with a range of employees and employers from different vocational 

areas  

➢ Experience the workplace and develop practical work skills  

➢ Find out about the range of pathways available to them at each transition 

point and how to access these  

➢ Develop the self-advocacy skills to share their choices and aspirations with 

others with appropriate levels of support 

➢ Receive careers advice from staff who understand these aspirations and 

recognise each individual’s potential  

 



Careers Statement 

Careers coordinator: Hannah Zerdzinska 

Link SLT: Rhonda Gosney 

Link Governor: Nigel Westacott 

 

INTENT: What do we want to achieve? 

We want our students to be able to fulfil their potential and prepare for life 

beyond being at school.  

They will experience a careers curriculum that establishes a growing knowledge 

and awareness of the world of work and what they, as young people, can aim for 

as they prepare for adulthood, Post 16 and Post 19 transition. This includes 

delivering a breadth of opportunities and experiences that our students can start 

to build their own future pathways on.  

● We want our students to explore and know their skills and strengths; know 

what they are good at and what they find hard  

● We want our students, where appropriate, to work towards independent living 

and working  

● We want them to be inspired, achieve, have optimism, adaptability and 

resilience  

 ● We want our students to have access to, and engage in relevant work in all its 

forms (personal, voluntary and paid) as appropriate  

● We want our students to learn and make progress so they can thrive and 

experience success in their future pathways  

● We want our students to pursue and value their own wellbeing and happiness 

 IMPLEMENTATION: How will we deliver this?  

● Students will have access to a careers curriculum from Year 7 onward and this 

will be routinely monitored and evaluated to ensure it is fit for purpose and 

appropriate to the student 

● Experiences of different workplaces and environments 

 ● Meaningful encounters with the world of work  

● Careers fairs and skills workshops  

● Enterprise projects 

● Access to unbiased careers advice and support from a career’s advisor ( Year 

10 upwards) 

● A vocational skills-based curriculum.  

What is our expected impact?  



● Students will have a supported transition on from Year 11 into Post 16 and 

beyond school  

● Students will have had experience of a wide range of opportunities, interests, 

and options so they are best placed to make informed decisions about their 

future choices  

● Students will develop the skills needed for them to be employable, whether it 

is internal / external placement, is voluntarily or paid  

● Students will experience the value of having work and commitments in their 

lives  

● Students will explore and experience how they have a valued and important 

part to play in the world in which they live, how they contribute to society in a 

way which best suits their interests and skills  

● Students will know about and make use of the range of support and advice 

that is available to them in order to support their choices and decision making as 

they progress  

 ● Students will have an increased sense of confidence, having experience of 

work-related tasks 

 ● Students and families understand that work and a social care route is an 

option post Stocklake Park rather than always having college as an option.  

● The raising of aspirations and expectations amongst students and their families 

regarding employment.  

● A whole school approach ensures that careers is considered an important 

aspect throughout life 

 

 



Application for Provider Access    
 
Introduction  
 

This document sets out the school’s arrangements for managing the 
access of providers to pupils at the school for the purpose of giving them 

information about the provider’s education or training offer. This complies 
with the school’s legal obligations under Section 42B of the Education Act 

1997.  
 

 
Pupil entitlement  

 

At Stocklake Park School, all pupils in years 7-14 are entitled:  

 

 to find out about technical education qualifications and apprenticeships 

opportunities, as part of a careers programme which provides information 
on the full range of education and training options available at each 

transition point;  

 to hear from a range of local providers about the opportunities they 
offer, including technical education and apprenticeships – through options 

events, assemblies and group discussions and taster events;  

 to understand how to make applications for the full range of academic 
and technical courses.  

 

 

Provider Access Policy 

Introduction   

This policy statement sets out the school’s arrangements for managing 

the access of providers to pupils at the school for the purpose of giving 

them information about the provider’s education or training offer. This 

complies with the school’s legal obligations under Section 42B of the 

Education Act 1997.   

Pupil entitlement   

All pupils in years 7-14 are entitled:   

• to find out about technical education qualifications and 

apprenticeships opportunities, as part of a careers programme 

which provides information on the full range of education and 

training options available at each transition point;   



• to hear from a range of local providers about the opportunities they 

offer, including technical education and apprenticeships – through 

options events, assemblies and group discussions and taster events  

• to understand how to make applications for the full range of 

academic and technical courses. 

Management of provider access requests   

Providers wishing to request access should contact:  

Hannah Zerdzinska Tel: 01296 423507 

Email: hzerdzinska@thevalefederation.com 

Opportunities for access: 

We contact organisations directly to ensure they are suitable, and then 

arrange the school visit based on their availability. 

Premises and facilities 

We are able to make the main hall, classrooms or private meeting rooms 

available for discussions between the provider and students, as 

appropriate to the activity.  

The school can also make visuals / AAC, ICT and other specialist 

equipment available to support presentations. This will all be discussed 
and agreed in advance of the visit with the Careers Advisor or a member 

of their team.  
 

Providers are welcome to leave a copy of their prospectus or other 

relevant literature with the Careers Advisor or member of their team, who 

will ensure that they are easily accessible for students. 

Providers are welcome to leave a copy of their prospectus or other 

relevant course literature with Reception, these will be displayed on work 

related boards and in classes as appropriate 

 


